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Southwest Indigenous Women's Coadlition

Vision Statement

The Southwest Indigenous Women's Coalition works to end violence against
women and children by strengthening the leadership, community response,
justice, and safety of indigenous women while restoring the essence of
sisterhood and sacredness of being through education, tfraining, fechnical
assistance, and culturally sensitive supportive services.




SWIWC LGBTQ Advisory Councll

Mission Statement

To educate, support, and empower Nafive communities for increased
safety, understanding, healing, jusfice, and resources for the LGBIQ
community.




What does Native culture teach us

about gender & sexuality?




"Berdache”

Persian in origin

Has been translated to “kept
boy”, male prostitute, and “a
boy kept for unnatural
purposes”

“Berdache is the French
interpretation that was
mainly applied to supposedly
“passive homosexuals”,
Native American males who
were transvestites and who
fulfilled the culturally defined
roles of women




Tribal Language & Terminology

TRIBE TERM GENDER

Crow Boté Male
Navajo Nadleehi Male & Female
Lakota Winkte Male
Zuni lIhamana Male
Tongva Wehee'ahiikken Kuuyat Male & Female

transgender (MTF)




We’'wha (Zuni) Hastiin Klah (Diné) Pine Leaf (Crow)
1849-1896 1867-1937 18061858

Spiritual leader and Celebrated weaver, Crow chief, warrior, and
performed sacred roles sandpainter, and celebrated horseman
in ceremonial dances traditional healer
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LGBTQ2S Definitions

» Lesbian — a woman whose enduring physical, romantic, emotional and/or
spiritual attraction is to other women

» Gay - a man whose enduring physical, romantic, emotional and/or
spirifual attraction is to other men

» Bisexual — an individual who is physically, romanftically, emotionally and/or
spiritually aftracted to men and women




LGBTQ2S Definitions

» Transgender — a term for people whose gender identity and/or gender
expression differs from the sex they were assigned at birth

» Two Spirit —a contemporary term used to identify Native American lesbian,
gay, bisexual, and some transgender individuals with fraditional and
cultural understandings of gender roles and identity




Fluidity

» Being transgender does not mean
» You are assigned a label or category

» You wish to conform to a gender binary

» Many people, especially younger urban transgender people, are
embracing various gender terms

» Gender fluid

» Androgynous
» Bi-gender
>

Gender queer




Inappropriate Terms

» Fag

v

Queer (for those who do not use the
term)

Tranny

He-She
She-male
Hermaphrodite
It
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Do not use
When self-identified

Transgender
Do not use
Do not use
Intersex

Do not use




LGBTQ2S Victimization Myths

» MYTH #1: Abusers are usually bigger, stronger or more “butch” than their
partners

» MYTH #2: LGBTQ2S victims can easily leave abusive partners because they
have no legal fies to them

» MYTH #3: Transgender people wouldn't get hurt if they didn’t dress or try to
act like something they're not (ex: If “he” didn’t dress and act like a
woman, “he” wouldn’t get hurt)




Transgender people experience poverty twice the national rate, while
transgender people of color experience 4 times the national poverty rate

Transgender people of color are 2.59 times likely to experience police
violence compared to non-people of color

Transgender people of color are 2.37 times likely to experience
discrimination compared to non-people of color

Report from the National Coalition of Anti-Violence Programs, 2013 Release Edition




Transgender Women

> 2.9 fimes likely to experience police violence as compared to non-
transgender survivors and victims

> 2.71 times likely to experience physical violence by the police compared
to non-transgender survivors and victims

> 2.14 times likely to experience discrimination compared to non-
transgender survivors and victims

Report from the National Coalition of Anti-Violence Programs, 2013 Release Edition




LGBT People of Color

1.82 times as likely to experience violence as compared to white LGBT
survivors and victims

1.7 times as likely to experience discrimination as compared to white LGBT
survivors and victims

>

>

Report from the National Coalition of Anti-Violence Programs, 2013 Release Edition



Gay Men

> 3.04 times as likely to report incidents of hate violence to the police as
compared to non-gay male survivors and victims

> 1.56 times as likely to require medical attention as compared to non-gay
male survivors and victims

Report from the National Coalition of Anti-Violence Programs, 2013 Release Edition




Abusive Behaviors Particular to

LGBTQ2S Violent Relationships

» “Outing” or threatening to out a partner to friends, family, employers,
police or others

» Reinforcing fears that no one will help a partner because s/he is LGBTQZ2S,
or that for this reason, the partner “deserves” the abuse

» A “power differential” cannot be expressed because, in theory, people
who share the same gender have the same amount of power




ransphobia Psychological &

Emotional Abuse
Using fear and hatred of anyone
. ..\ Who challenges traditional Criticizing constantly.
Homo/Biphobia \ gender expression. andior Using verbal abuse, insults /. . . !
who is transsexual, to and ridicule. Making physical. emotional,

A part of heterosexism. Using
awareness of fear and hatred of
lesbians, gay men and bisexuals
to convince partner of danger in
reaching out to others. Controlling
expression of sexual identity and
connections to community
Outing sexual identity

cconomic or sexual threats.
Ihreatening to harm family or
friends, Threatening to make
areport to city, state or
federal authorities that would
jcopardize custody,
economic situation,
immigration or legal
status, Threatening
suicide.

convince partner of danger Undermining self-
in reaching out to others. | gteem. Trying to
Controlling expression [, miliate or degrade
of gender identity and |ify hrivate or public.
conncctions to Manipulating
community. Outing |\ith lies and
gender identity.  |galge promises.
Shaming. Denying
Questioning partner's
validity of  foatity.

one’s gender,

Physical Abuse

Slapping. hitting, shoving, biting.
Choking. pushing. punching. beating,
icking. stabbing, shooting or killing. Using

Perpetuating and utilizing invisibility of
LGB relationships to define relationship norms.
Using heterosexual roles to normalize abuse and
shame partner for same sex and bisexual desires. Using
cultural invisibility to isolate partner and reinforce control.
Limiting connection to community.

Isolation: Restricting Freedom

status as a "real”
lesbian or gay
man, or

bisexual

Entitlement
Power & Control

in
Lesbian, Gay, Transgender
& Bisexual Relationships

Treating partner as inferior: race. education, wealth.
politics. class privilege or lack of, physical ability, and

anti-Semitism. Demanding that needs always come first
Inmerfering with partner's job. personal needs

Using Children and family obligations.

Controlling personal social contacts, access to information
and participation in groups or organizations. Limiting
the who. what. where and when of daily life.
Restraining movement, locking partner
inorout.

Intimidation

Jhreats or actions to take children away or have
them removed. Using children to relay messages.
Threats to or actual harm to children. Threats to
or revealing of sexval or gender orientation
to children or others 1o jeopardize
parent-child relationship. custody
or relationships with
family. Iriends,
school or
others.

HIV-Related
Abuse

Economic
Abuse

Sexual
Abuse

Creating fear by using looks, actions,
gestures and destroying personal items,

mementos or photos. Breaking windows
or furniture. Throwing or smashing
objects. Trashing clothes. hurting or
killing pets,

Threatening to reveal
HIV status to others.
Blaming partner for having
HIV. Withholding medical or
social services. Telling

partner she or he is "dirty”, Using
illness to justify abuse.

Controlling economic
resources and how they are
used. Stealing money, credit
cards or checks. Running up
debt. Fostering total economic
dependency. Using economic
status to determine relationship
roles/norms, including
controlling purchase of
clothes, food, etc.

Forcing sex.
Forcing specific sex
acts or sex with
others. Physical
assaults to "sexual”
body areas. Refusing 1o
practice safer sex.

In S&M refusing to
negotiate or not respecting
contractscene limits or
safe words.




Threats Related 1o HIV/AIDS

» If the abused partner has HIV/AIDS, the abuser may threaten to tell others

» An HIV-positive abuser may suggest that s/he will sicken and die if the
abused partner ends the relationship

» The abuser may withhold, throw away, or hide a partner’s HIV medication,
cancel medical appointments, or prevent the HIV-positive partner from
receiving needed medical care

» An HIV-positive abuser may threaten to infect a partner




Barriers to Addressing LGBTQ2S DV

» Poor orinconsistent law enforcement response

» No access to family courts

» Lack of accessible and sensitive services

» Victims' hopelessness or fear of reprisals




Barriers to Addressing LGBTQ2S DV

» Victims' fear of being "outed” (publicly declaring or revealing another
person’s sexual identity without her/his consent)

» Victims may not be aware that services dedicated to LGBTQ2S victims




How Can We "Mend the Rainbow™”
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Create supportive systems

Build trust

Honor tradition and culture
Eliminate Homophobia/Transphobia

Educate services and law enforcement of social issues (i.e., same partner
domestic violence)

|[dentify appropriate resources

Reassess protective protocols (i.e., shelters, jails, hospitals, etc.)




How Can We "Mend the Rainbow™”

» Become knowledgeable in LGBTQ2S State, Federal, and Tribal Laws

» Create tribal ordinances and/or policies to protect Native LGBTQ2S
individuals/community

» Address social determinants of health (i.e., homelessness, substance use/
abuse, discrimination, hate, HIV/AIDS, STls, employment, etc.)

» Advocate for change/inclusion for Native LGBTQ2S




Thank You!

Lenny Hayes, MA, LADC
tatetopaconsulting@gmail.com
651-447-8672

Kurt Begaye
kurtbegaye@gmail.com
415-404-1718




Thank You!

Southwest Indigenous Women's Coalition
LGBTQ Advisory Councll
PO Box 42276
Mesa, AZ 85274
480-818-7518
WWW.SWIWC.Org
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